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The TE Office is a government agency that advises, for example, on applying for a job and finding a place to study the 
Finnish language. We look for and train competent workforce for companies.

A Finnish language course begins in Suonenjoki for customers of the TE Office. The course includes Finnish studies 
five days a week. If you are interested in participating in the training, you should register as a customer with us. Registrati-
on takes place online using a form in Ukrainian. You can get more information from the point of the TE Office.

Our services also include a work trial and salary support. Work trial means that you get to know the work in a company. 
The company does not pay you a salary, but you can apply for a small expense allowance from the TE Office, which 
is around 200 euros per month. Wage support means that the TE Office pays part of your salary back to the employer. 
With this, we want to support unemployed people getting a job. The employer pays the employee a normal salary, and 
applies for wage support from the TE office before starting work. The wage subsidy is usually 30% of the hiring costs for 
six months.

You can also ask us about the Workplace Finland training. It is intended for working people. The employer pays part 
of the training that takes place at the workplace, where the employee is taught the Finnish language needed in that 
workplace.

We also have a EURES advisor, who you can ask about looking for a job in Europe or finding an employee in Europe. 

https://toimistot.te-palvelut.fi/pohjois-savo

TE-palvelut

SavoGrow Oy

The Regional Development Company SavoGrow Oy is a company owned by six municipalities in the heart of Savo Re-
gion: Keitele, Pielavesi, Rautalampi, Suonenjoki, Tervo and Vesanto.

Our core activity is to help the region grow and prosper. We offer business advisory services to companies in the region, 
develop joint service offering of the municipalities and do development and marketing work in the region.

In addition to this, SavoGrown offers food industry development services nationwide. Through us you can complete a 
hygiene passport, which is usually a requirement for all jobs in the food industry in Finland.

SavoGrow is the main organiser of this event. We are working with companies of our region to finding solutions 
how to make the foreign workforce to meet with the companies who need new personnel.

For this purpose, please fill in the form telling about yourself: https://savogrow.typeform.com/futuria 

Contact information:
www.savogrow.fi
savogrow@savogrow.fi
Tel. 0207 464 600

Contacts related to hygiene passes: johanna.kekalainen@savogrow.fi

Navigaattori is a place where Kuopio residents can get expert help in finding the right education and career. We help in various 
matters related to work, education and life. Here you can find, for example, the services of a study consultant. We also help you 
identify your strengths, advance your skills and find new career opportunities.

You can also contact us if you have moved to the country and need help or advice and guidance.
https://www.kuopio.fi/navigaattori

Navigaattori, Kuopio



EduTec Oy is a new type of training company specializing in working life training. The goal is to get the trainees emplo-
yed with fast and efficient training.

EduTec’s trainings are not trainings leading to a degree, but the purpose is to train competent personnel for companies.
We offer recruitment, specific and further training in the technology sector.

A new profession in a few months
During the education, the student is entitled to labor market subsidies. EduTec cooperates with RTK-Henkilöstöpalvelut Oy 
and Osuma Henkilöstöpalvelut Oy.

Those employed through the personnel service are trained in the duties of the job so that they are able to perform their 
duties. In addition, we keep the training durations short, 2–4 months. During this time, the trainees usually already learn to 
work independently.

 In the company’s premises, with the company’s machines
EduTec’s nationwide network of contract trainers includes professionals in the technology industry who have solid expe-
rience and verified qualifications for the jobs they train new talent for.

One of the trump cards of EduTec’s training model is that the training takes place in the client company’s own premises 
and with the company’s own equipment. The trainees learn to know their work environment and master the tools that they 
must master. The training is therefore efficient and effective.

Face-to-face teaching in small groups

At EduTec, at least 60% of the training is face-to-face teaching, where the trainer is present on site. For example, in the first 
month of the 3-month training, the trainer is 100% present every day, in the second month 80%.

- Our trainings have small group sizes, 3–5 people per trainer, so the teaching is concise and effective. The trainers imme-
diately notice in which issues the trainees have challenges and are able to help immediately.

Together with TE services and the ELY center
RekryKoulutus and TäsmäKoulutus are concepts of TE services, and the training is always carried out in cooperation with 
local labor and business authorities.

Together with the recruiting company and the student, we go through what kind of qualifications and skills are needed 
there. Next, we prepare the training frame and the training plan. Together with the personnel services, we will then make 
an application to the ELY Center for the organization of the training.

EduTec’s fields of expertise:

• Machining
• Welding
• Industrial surface treatment
• Hydraulics
• Heavy equipment, vehicles and vehicle electricity
• Car body work, painting, car equipment, vehicle technology, electronic troubleshooting and repair
• HVAC industry
• Electricity sector
• NC woodworking machines

edutec.fi 
facebook.com/edutec.fi 
instagram.com/edutecoy 
P. 040 539 6885 
info@edutec.fi

EduTec



A brief introduction of the company and where do you operate?
Alzymologist Oy is a Finnish company with locations in Kuopio and Espoo. We employ qualified personnel and do chal-
lenging technological projects, including biochemical analysis of craft beer microbrewery, blockchain development and 
microelectronics. 

What kind of jobs you have (open or possibly becoming open)?
We propose an experimental project to quickly train educated people outside IT industry to learn Rust programming lan-
guage and become blockchain developers (the same way we entered this industry ourselves). 

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
The skills required are ability to read technical documentation in English and communicate in either Russian or English. The 
main requirement is the desire to learn programming, blockchain development, etc. Having a previous higher education 
(bachelor/specialist) in some technical discipline is highly recommended. 

Are the positions full-time or part-time? 
Part-time/full-time is completely negotiable. 

Where can I get more information about the company and job duties? 
https://github.com/Alzymologist 
HR@zymologia.fi

Alzymologist Oy

A brief introduction of the company and where do you operate?
HR Mentor Oy is a temporary staffing company operating in Eastern Finland. Our offices are located in Kuopio and Joen-
suu.

What kind of jobs you have (open or possibly becoming open)?
We need 13 people in Kuopio as soon as possible for production work/assistant tasks in a bakery, 6 people in Kuopio for 
food bagging/packaging tasks in a food factory, 4 people in Joroinen for work in gardens/greenhouses. In addition, we 
are very interested in wood, construction, and metal industry professionals who would be placed in various positions in the 
industry, e.g. for assembly tasks.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Knowledge in English language is absolutely required, and a select few bakery workers should have a car and a driver’s 
license. A hygiene pass is considered an advantage in positions in the food and bakery industry. In addition, of course, 
previous work experience or education acquired in Ukraine in the aforementioned fields is considered an advantage.

Are the positions full-time or part-time? 
As a rule, the tasks are 32-40h/week and their duration is initially fixed until Christmas, but in many places there is the 
possibility to be employed for a longer period of time, even to become permanent.

Where can I get more information about the company and job duties? 
For more information about the aforementioned jobs after the fair, please email Päivi Savolainen paivi.savolainen@hr-
mentor.fi and of course our team on site at the fair.

HR Mentor Oy, Kuopio



A brief introduction of the company and where do you operate?
Iisveden Metsä Oy was founded by local forest owners in 1924. Today, almost 100 years after its founding, the ownership 
and basic values of the company remain the same. We still create wellbeing and prosperity to our local community and for 
the neighbouring areas.  

We are a sawmill producing high-quality spruce sawn timber for customers all over the world. Our annual production is 
about145.000 m3 ready material. The sawmill is run by a total of ca 50 employees, ranging from office work to sawline 
operators and purchasing people taking care of sourcing of our rawmaterial – the finest spruce logs from Savo region. 

What kind of jobs you have (open or possibly becoming open)?
Sawline operators, forklift drivers, wheel loader drivers, administration (invoicing, contract feeding, financial controllers etc), 
production foremen, repair/maintenance workers (metal and electricity), raw material sourcing. At the moment there are no 
vacant positions, but job opportunities appear on short notice. 

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Basic-medium knowledge of Finnish language would be required for safety reasons. Various jobs are available regardless 
of previous education. Driving licence not needed. 

Are the positions full-time or part-time? 
We have only full-time work available. Temporary jobs are available especially during summertime (April-September), 
otherwise we work with permanent contracts (usually after 1 year prospect period).

Where can I get more information about the company and job duties? 
www.iisveden.fi
Youtube channel (Iisveden Metsä as a searchword)

Iisveden Metsä Oy, Suonenjoki

A brief introduction of the company and where do you operate?
Metalpa Oy manufactures process pipelines, pipeline preforms, pressure equipment and machine parts from acid-resistant, 
stainless, duplex and other special materials. Our factory is located in Pielavesi, Seppälä industrial area. 

What kind of jobs you have (open or possibly becoming open)?
TIG welders. There are currently no open positions, but the situation may change. It’s worth monitoring the situation and 
asking every now and then.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
TIG welding qualifications or at least 2 years of work experience. You can work with us in Finnish, English, or Russian.

Are the positions full-time or part-time? 
If there are vacancies, there is a possibility of a full-time, indefinite employment contract.

Where can I get more information about the company and job duties? 
www.metalpa.fi or you can inquire about an open position at pasi.raisanen@metalpa.fi, alla.raisanen@metalpa.fi

Metalpa, Pielavesi



A brief introduction of the company and where do you operate?
Pakkasmarja Oy is a berry company, which sells frozen berries in domestic retail chains and wholesalers all year round and 
fresh berries in the summer. The company is located in Suonenjoki. We buy berries from our contract growers and partners. 
Our task is to receive the berries, deliver them packed into shops and highlight their safety and health through communicati-
on. At each stage, our task is to ensure that the quality of the operations and products meets expectations.

What kind of jobs you have (open or possibly becoming open)?
Our production lines operate all year round, and there we pack various products, from bagging individual berries to berry 
mixes and further processing, such as berry purees. Roles needed in production are e.g machine operator, packer, raw 
material and supplies handler, warehouse manager, berry mix manufacturer. The tasks are rotating, so we have the oppor-
tunity to work in a variety of different tasks.

During the summer, we are especially busy receiving berries and processing them: in fresh berry trade, the emphasis is on 
preparing shipments on a fast schedule, and in the case of berries that are going to be frozen, preparing the batches that 
have arrived for freezing and further storage.

Right now, we do not have any open positions, but we are constantly accepting contacts from interested job seekers. 

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
We appreciate at least knowledge of the English language, but interpretation help is also available. A hygiene pass is 
necessary, it is taken care of on behalf of the workplace upon starting. We always introduce and guide you to work tasks, if 
necessary we can direct you to obtain e.g. a forklift card, but this is not necessary for all work tasks either.

Are the positions full-time or part-time? 
In production both and - as needed. During the summer, we have temporary tasks related to the reception of berries. The 
aim is to start recruiting seasonal workers immediately after the turn of the year.

Where can I get more information about the company and job duties? 
https://urat.pakkasmarja.fi/ (unfortunately, the pages are only in Finnish)
mari.paananen@pakkasmarja.fi / 020 7099 515

Pakkasmarja, Suonenjoki

I’m looking for people to plant tree seedlings and take care of the young forest with a clearing saw. The job requires good 
physical condition, the ability to move in the forest and the desire to work outdoors.

Contact information: Metsäpalvelu Jukka Järvinen, metsapalvelujarvinen@gmail.com, tel. 0400 922360

Metsäpalvelu Jukka Järvinen, Tervo



Onnikoti Poppeli

A brief introduction of the company and where do you operate?
We build differnt size electrical panels in five different towns in Finland. We have two factories in Kuopio. We operate also 
in Iisalmi, Ikaalinen, Jokela and Kerava. We have 360 employees. Our company is over 40 years old.  

What kind of jobs you have (open or possibly becoming open)?
We have several different opportunities to job - permanent or internship. If you have electrial education, we can offer 
permanent job as an electrial builder. If you don´t have an electrial or automation education, we can offer an internship 
opportunity to learn and improve skills: mechanical pre builder or storage worker.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Permanent jobs (electrical builder) - Electrical education and english language (at least a little)
Internships - English language (at least a little)

Are the positions full-time or part-time? 
We prefer full-time.

Where can I get more information about the company and job duties? 
www.pok.fi 
sanna.laitinen@pok.fi (HR Director) 
Send applications hr@pok.fi 

POK Group, Kuopio

A brief introduction of the company and where do you operate?
Onnikoti Poppeli is a home for people with developmental disabilities in Suonenjoki. We offer those in need of support a 
home where they can live as fulfilling and safe a daily life as possible. We invest in individuality and quality, and the star-
ting point of our service is always the resident’s own unique characteristics, strengths, interests and support needs.

Onnikoti Poppeli and Onnikodit are part of Mehiläinen. Mehiläinen’s social and health services professionals work un-
compromisingly for the benefit of private, business and municipal customers every day. Welcome to join us to strengthen 
our team of professionals.

What kind of jobs you have (open or possibly becoming open)?
You can come and do internships related to your studies. We have an open position for a family nurse, this requires kno-
wledge of the Finnish language and education in the social and/or health field.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Finnish language skills and social and/or health education. 

Are the positions full-time or part-time? 
We are looking for employees for both full-time and one-time job.

Where can I get more information about the company and job duties? 
Saara Backman 0405271981, saara.backman@onnikodit.fi



A brief introduction of the company and where do you operate?
Savas-Säätiö is a producer and developer of services for housing and daytime activities for people in need of support. Our 
customers are mainly people with developmental disabilities and people on the autism spectrum, as well as people under-
going mental health rehabilitation.

We produce housing and other services that support life management for our customers. We actively develop services, 
forms of support and operating models that promote the well-being of people who need support. The basic pillars of our 
operation are the good quality and continuous development of services and the high level of professionalism of our person-
nel.

We employ a large number of competent social and health care professionals (e.g. social workers, community nurses, nur-
ses and care assistants). We operate in Savo Region.

What kind of jobs you have (open or possibly becoming open)?
Tasks of a support instructor and personal assistant. Currently we have open positions in: Iisalmi, Kiuruvesi, Kuopio, Varkaus 
and Mikkeli.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
The qualification requirement is a degree as a care assistant, home care nurse, nurse or social worker. Apprenticeship is also 
possible. The language skill requirement is B-2 level Finnish language skills. 

Are the positions full-time or part-time? 
The positions are full-time.

Where can I get more information about the company and job duties? 
www.savas.fi  

Savas-Säätiö, Kuopio

A brief introduction of the company and where do you operate?
Savon Taimen Oy is Finland’s largest inland fish farm located in Rautalampi. The facility produces salmon fish (salmon, trout, 
whitefish) fry for its customers. 

What kind of jobs you have (open or possibly becoming open)?
Seasonal work is available at Savon Taimen in spring and autumn. The duration of the working hours is approx. 2-3 months 
in spring and autumn. The tasks include e.g. fish vaccinations and other general fish farming work. 

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Fluency in Finnish and English is an advantage, in order for mutual understanding. 

Are the positions full-time or part-time? 
Both. However, the main focus is on gig work. However, there is so much work at the moment that part-timers are working 
even more hours than  a full-time person.

Where can I get more information about the company and job duties? 
Harri Hänninen 040-7430 971, Anastasiya Jalkanen 045-1737073 (proficient in Russian)
https://www.savontaimen.fi/

Savon Taimen Oy, Rautalampi



SotMe, Suonenjoki

A brief introduction of the company and where do you operate?
We are SotMe Oy, a staffing company, mainly for the health sector. Our area of   operation is primarily Northern Savo, but 
we work where there is a need for it. Our head office is in Suonenjoki.

What kind of jobs you have (open or possibly becoming open)?
We are hiring community nurses and nurses. Possibility to hire care assistants as well. However, the main focus is on nurses.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
The requirements are a nursing degree. We are currently investigating the possibility of how to be involved in training 
people with an immigrant background and/or people changing their field.

Are the positions full-time or part-time? 
Both. However, the main focus is on gig work. However, there is so much work at the moment that part-timers are working 
even more hours than  a full-time person.

Where can I get more information about the company and job duties? 
Johannes Kälkäjä p. 04578763511

Town of Suonenjoki

A brief introduction of the company and where do you operate?
Suonenjoki is a municipality of 7,000 inhabitants, which produces high-quality services for the residents and businesses of 
the area.

What kind of jobs you have (open or possibly becoming open)?
The working community of the town of Suonenjoki consists of hundreds of lively and hard-working professionals from va-
rious fields, and we are constantly adding new teachers, physical education instructors, social workers, cleaners, caregivers 
and office workers to the team.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Depending on the task, a certain type of work experience, education, language skills or other skills may be required on a 
case-by-case basis, which are shown in the respective job announcement.

Where can I get more information about the company and job duties? 
www.kuntarekry.fi > Search word ”Suonenjoki kaupunki”

Taksi ja hoivapalvelu Riitta Nikulainen, Keitele

A brief introduction of the company and where do you operate?
Taxi and care service Riitta Nikulainen operates in Keitele, Vesanto, Tervo and Pielavesi

Company’s service includes taxi service as well as home care substitute service, supporting the elderly to manage at home: 
watering, errands, personal assistance, cleaning, caregiver substitute service. The company offers services to municipalities, 
companies and individuals. 

Where can I get more information about the company and job duties? 
www.hoivapalveluriitta.fi



A brief introduction of the company and where do you operate?
Toripiha Oy is a contract manufacturer that operates in Suonenjoki and Vesanto. In Vesanto, we freeze forest and garden 
berries during the harvest season. In Suonenjoki, we manufacture customized HPP (High Pressure Processing) processed 
retail products for customers.

What kind of jobs you have (open or possibly becoming open)?
We are looking for a maintenance worker with Finnish language skills in Vesanto. You must have experience in electrical 
work and industrial refrigeration. The job would be full-time, if a suitable person is found. 

There is no longer a need for new employees for the 2022 crop season. For the 2023 harvest season, there will be about 
5-7 vacancies in Vesanto. The work will start in July 2023. The work includes emptying berry boxes into storage containers 
and related tasks. The work is done in two or three shifts, depending on the amount of berries. 

In Suonenjoki, the potential need for recruitments is known only at the end of the year (according to the cycles of the central 
stores). 

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
The workers will be guided on site. You must have a bank account and a tax card. English or Finnish language skills essen-
tial.

Are the positions full-time or part-time? 
The maintenance worker position is full-time, others part-time.

Where can I get more information about the company and job duties? 
Toripiha Oy, Juho Kylmälä: juho.kylmala@toripiha.fi 

Toripiha Oy, Vesanto/Suonenjoki

A brief introduction of the company and where do you operate?
Ykköskoti Hermanninranta offers service housing for mental health and substance abuse clients. We also offer psychoso-
cial home rehabilitation for mental health and substance abuse rehabilitators.

At Ykköskoti  Hermanninranta we offer to our residents safe care and a stimulating quality of life, as well as a living 
environment that they can truly experience as home. Individual care, guidance and support is an important part of a 
resident’s life.

What kind of jobs you have (open or possibly becoming open)?
We currently have short-term placements available. The home is staffed by: nurse, home care nurse, care assistant/care 
assistant, personal assistant (for one resident).

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s licen-
se)? 
TThe staff must have sufficient oral and written Finnish language skills. Language skills must be proven if the mother ton-
gue is not Finnish. Good Finnish language refers to the definition of good language skills in accordance with the langua-
ge examinations of the Board of Education.

Are the positions full-time or part-time? 
Part-time placements (at least for the beginning).

Where can I get more information about the company and job duties? 
Mehiläinen Ykköskoti Hermanninranta, Korholantie 5, 77700 Rautalampi
https://xn--ykkskodit-27a.fi/palvelukodit/ykkoskoti-hermanninranta 
Facebook: Ykköskoti Hermanninranta 
Mirva Linnanen, 0406211786, mirva.linnanen@mehilainen.fi

Ykköskoti Hermanninranta, Rautalampi



VPS Henkilöstöpalvelu Oy, Kuopio

A brief introduction of the company and where do you operate?
The VPS Company’s subsidiaries are VPS Henkilöstöpalvelu Oy and VPS Teollisuuspalvelut Oy. We operate nationwide 
and across borders. The head office is in Helsinki, the Kuopio office is the only one in Eastern and Central Finland. We are a 
35-year-old company, i.e. one of the longest-running family businesses in the industry.

What kind of jobs you have (open or possibly becoming open)?
We are looking for experts in the metal industry: welders, machinists, industrial painters, assembly. We also look for profes-
sionals in real estate service industry: machine driver, cleaners, snow shovelers. For the construction industry we are looking 
for construction assistant.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
- in metal, ENG, FI, RU languages, professionalism, technical drawing literacy, independent work, steady hands.
- real estate service and construction - occupational safety card, Road Safety 1 (and 2), fluent in ENG or FI.
- in house cleaning FI otherwise ENG

Are the positions full-time or part-time? 
Part-time and full-time, temporary and permanent, depending on the customer order

Where can I get more information about the company and job duties? 
www.vps.fi 
www.tyomarkkinatori.fi  
Facebook:  VPS henkilöstöpalvelu / VPS Group recruitment 
Tulliportinkatu 2L, Kuopio 

Valio, Suonenjoki

A brief introduction of the company and where do you operate?
Valio is a respected and innovative food manufacturer with a warm and encouraging company culture. Valio has pro-
duction facilities in 12 locations in Finland and subsidiaries in Sweden, Estonia, the United States and China. Valio Oy’s 
Suonenjoki jam factory in Northern Savo is Finland’s largest buyer and processor of berries. We make jams, marmalades 
and fillings as well as industrial additives for industrial needs. Product development for jams is also done in Suonenjoki. We 
have around 100 employees, not only in production but also in product development and administration positions.

What kind of jobs you have (open or possibly becoming open)?
At the moment, we are looking for a process expert for a permanent position at the Suonenjoki factory. The process expert 
maintains and develops the quality yield and cost efficiency of production processes, and plans and implements process-re-
lated projects and development projects. The application for the position ends on October 2, 2022.
 
Our factory employs approx. 10 seasonal workers every summer, e.g. for production, warehouse operations and mainte-
nance tasks.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
Depending on the task, a certain type of work experience, education, language skills or other skills may be required on a 
case-by-case basis, which are shown in the respective job announcement.

With us, you will get a good introduction to your tasks, where you will be supported by your supervisor and your team. 
We encourage you to deepen your skills and give you daily refreshments. In our big house you can find career paths - no 
matter what your interests are.

For example, when applying for summer jobs, you can already get off to a good start when you have a cheerful attitude 
and dare to get down to business, you act responsibly and you are proud of the quality of your work, you are a positive 
and encouraging colleague.

Are the positions full-time or part-time? 
When we are looking for new people, we are mainly looking for full-time employees and for employment relationships that 
are valid until further notice. An exception to this is summer vacationers whose employment is full-time, but temporary.

Where can I get more information about the company and job duties? 
More information about Valio can be found on our website www.valio.fi and on Valio’s social media channels. In addition 
to our own website (www.valio.fi/yritys/tyopaikat/), we announce open jobs on e.g Employment Services website and 
Linkedin. You can also leave an open application on our website if there is no job opening that suits you right now.



Kierinniemen hoitokoti

A brief introduction of the company and where do you operate?
We offer housing services for the elderly. The company is located in Rautalampi. Our services emphasize the indi-
viduality and versatility of activities.

Where can I get more information about the company and job duties? 
http://www.kierinniemi.fi
Paula Varis, paula.varis@kierinniemi.fi

OSUMA henkilöstöpalvelut

A brief introduction of the company and where do you operate?
Osuma Henkilöstöpalvelut is the largest player in Northern Savo in personnel leasing. We have operations in e.g. Helsinki, 
Oulu, Jyväskylä and Kajaani. We also offer companies a direct recruitment service.

Our biggest industries are: construction industry, real estate services, hotel and restaurant industry, industry and production, 
social welfare and health industry.

What kind of jobs you have (open or possibly becoming open)?
• Tasks where attitude matters: cleaning, construction worker, packaging and other production work
• Tasks where previous experience in the field is an advantage: rack fitter, warehouse, fitter / custodian, nurse, salesper-

son, seamstress (specific training as a help in finding employment) 
• Tasks where expertise is emphasized: accountant, controller, sales manager

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s license)? 
The requirements vary depending on the task. E.g. a construction worker needs an occupational safety card and some 
knowledge of English or Finnish, a driver’s license is an advantage for long distances. E.g. a packer in production work may 
need an occupational safety card and in the food industry a hygiene passport and English. E.g. a seamstress needs pre-
vious experience or training in the field, Russian language and the possibility of interpreting into English.

Are the positions full-time or part-time? 
Both. The duration also varies, i.e. there are shorter fixed-term and longer-term employment relationships. We provide 
task-specific information in work annoucements and interviews. Even shorter and part-time employment relationships can 
lead to long-term work.

Where can I get more information about the company and job duties? 
www.ohp.fi
The job postings have contact information for people who can be approached by e-mail, for example.

Eezy Henkilöstöpalvelut

A brief introduction of the company and where do you operate?
Eezy – professional in the field of personnel services and temporary work agencies. Currently, about 10 Uk-
rainians work in various client companies. Tasks in the construction industry, property maintenance, cleaning, 
laundry, as well as in the food and steel industries. We continue to actively process the data of applicants and 
acquaint companies with them. In addition, we support our partners, eg. in planning and implementing orientati-
on materials and orientation days. We are looking for workers in the Kuopio and Jyväskylä regions.

Where can I get more information about the company and job duties?
www.eezy.fi 



Selekta Itä-Suomi
https://selekta.fi/kuopio-joensuu-mikkeli/

Sisä-Savon Rakennuspari Oy

A brief introduction of the company and where do you operate?
Sisä-Savon Rakennuspari Oy — multidisciplinary construction company in Suonenjoki. You can get comprehensive 
services from us, such as new and renovation construction, repair and earthworks, as well as construction materials 
and equipment rental.

What kind of jobs you have (open or possibly becoming open)?
We have a vacancy for a builder - preferably with experience, but a beginner is also welcome.

What skills are required for the tasks (e.g. language requirements, qualification requirements, driver’s 
license)? 
Driver’s license. Job safety cards can be taught over time. The most important skill is attitude.

Are the positions full-time or part-time? 
Full employment.

Where can I get more information about the company and job duties? 
Eero Hirvonen, eero@rakennuspari.fi, puh.0400 578 141

A brief introduction of the company and where do you operate? 
PeeÄssä is one of the largest companies in Pohjois-Savo province. We practice market trade, tourism and catering 
trade, as well as traffic shop and fuel trade in the territory of 19 municipalities. There are 80 offices in our business 
area. Our turnover was more than 630 million euros in 2021.

S-Market Suonenjoki is one of PeeÄssä’s grocery stores.

What kind of jobs you have (open or possibly becoming open)?
For next year in S-Market, we have thought about the possibility of offering people with a foreign background 
jobs, primarily in unloading/shelving and getting the store’s products in salable condition. In addition, we are inte-
rested in the possibility of finding people who are capable of so-called interpretation assistance, so that we would 
be able to serve the people coming to the area for the summer even better.

In PeeÄssä there are job opportunities in the tourism and restaurant industry throughout the company.

Where can I get more information about the company and job duties? 
Those interested in the tourism and restaurant industry can contact Henna Nyman via email at henna.nyman@sok.fi 
or Mirka Koponen at mirka.koponen@sok.fi.

Juha Lyytikäinen answers S-Market inquiries: juha.lyytikainen@sok.fi.

PeeÄssä и S-Market Suonenjoki


